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	Subject
	Frequency
	Regulation
	Regulatory Text on Training
	Training Documentation (if any)

	General

	Accident 
Prevention Signs and Tags
	Initial and although the regulation does not 
mention re-training, we recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.145
	(c) Classification of signs according to use (1) Danger signs. (ii) All employees shall be instructed that danger signs indicate immediate danger and that special precautions are necessary. (2) Caution signs. (ii) All employees shall be instructed that caution signs indicate a possible hazard against which proper precautions should be taken. (3) Safety instruction signs. Safety instruction signs shall be used where there is a need for general instructions and suggestions relative to safety measures.
	None provided by OSHA

	Accident 
Prevention Signs and Tags
	Initial and although the regulation does not 
mention re-training, we recommend that retraining is at least conducted annually.
	Construction 
29 CFR 
1926.200
	(g) Traffic signs (1) Construction areas shall be posted with legible traffic signs at points of hazard. (2) All traffic controls signs or devices used for protection of construction workers shall conform to Part VI of the Manual of Uniform Traffic Control Devices (MUTCD), 1988 Edition, Revision 3, September 3, 1993, FHWA-
SA-94-027 or Part VI of the Manual on Uniform Traffic Control Devices, Millenium Edition, December 2000, FHWA, which are incorporated by reference… 
[SEE: the edition being used for guidance about training workers, flaggers, and others in the temporary traffic control and work zones.]
	None provided by OSHA

	Bloodborne 
Pathogens
	Annual
	General 
Industry 29 
CFR 1910.1030
	(g) Communication of hazards to employees (2) Information and Training. (i) The employer shall train each employee with occupational exposure in accordance with the requirements of this section. Such training must be provided at no cost to the employee and during working hours. The employer shall institute a training program and ensure employee participation in the program. (ii) Training shall be provided as follows: (A) At the time of initial assignment to tasks where occupational exposure may take place; (B) At least annually thereafter. (iii) reserved (iv) Annual training for all employees shall be provided within one year of their previous training. (v) Employers shall provide additional training when changes such as modification of tasks or procedures or institution of new tasks or procedures affect the employee’s occupational exposure. The additional training may be limited to addressing the new exposures created.
	(h) Recordkeeping (2) Training records. (i) Training records shall include the following information: (A) The dates of the training sessions; (B) The contents or a summary of the training sessions; 96 Training Requirements in OSHA 
Standards General Industry (C) The names and qualifications of persons conducting the training; and (D) The names and job titles of all persons attending the training sessions. (ii) Training records shall be maintained for 3 years from the date on which the training occurred.

	Emergency 
Action Plan
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.38
	(b) Written and oral emergency action plans. An emergency action plan must be in writing, kept in the workplace, and available to employees for review. However, an employer with 10 or fewer employees may communicate the plan orally to employees. (e) Training. An employer must designate and train employees to assist in a safe and orderly evacuation of other employees. (f) Review of emergency action plan. An employer must review the emergency action plan with each employee covered by the plan: (1) When the plan is developed or the employee is assigned initially to a job; (2) When the employee’s responsibilities under the plan change; and (3) When the plan is changed
	None provided by OSHA

	Emergency 
Action Plan
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	Construction 29  CFR 1926.35
	(e) Training. (1) Before implementing the emergency action plan, the employer shall designate and train a sufficient number of persons to assist in the safe and orderly emergency evacuation of employees. (2) The employer shall review the plan with each employee covered by the plan at the following times: (i) Initially when the plan is developed, (ii) Whenever the employee’s responsibilities or designated actions under the plan change, and (iii) Whenever the plan is changed. (3) The employer shall review with each employee upon initial assignment those parts of the plan which the employee must know to protect the employee in the event of an emergency. The written plan shall be kept at the workplace and made available for employee review. For those employers with 10 or fewer employees the plan may be communicated orally to employees and the employer need not maintain a written plan.
	None provided by OSHA

	Fire Detection 
Systems
	Initial and although the regulation does not 
mention re-training, we recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.164
	(c) Maintenance and testing (4) The employer shall assure that the servicing, maintenance and testing of fire detection systems, including cleaning and necessary sensitivity adjustments, are performed by a trained person knowledgeable in the operations and functions of the system.
	None provided by OSHA

	Portable Fire 
Extinguishers 
Awareness
	Annual
	General 
Industry 29 
CFR 1910.157
	(g) Training and education (1) Where the employer has provided portable fire extinguishers for employee use in the workplace, the employer shall also provide an educational program to familiarize employees with the general principles of fire extinguisher use and the hazards involved with incipient stage firefighting. (2) The employer shall provide the education required in paragraph (g)(1) of this section upon initial employment and at least annually thereafter. (3) The employer shall provide employees who have been designated to use fire fighting equipment as part of an emergency action plan with training in the use of the appropriate equipment. (4) The employer shall provide the training required in paragraph (g)(3) of this section upon initial assignment to the designated group of employees and at least annually thereafter.
	None provided by OSHA

	Portable Fire 
Extinguishers Use
	Annual
	General 
Industry 29 
CFR 1910.157
	(g) Training and education (1) Where the employer has provided portable fire extinguishers for employee use in the workplace, the employer shall also provide an educational program to familiarize employees with the general principles of fire extinguisher use and the hazards involved with incipient stage firefighting. (2) The employer shall provide the education required in paragraph (g)(1) of this section upon initial employment and at least annually thereafter. (3) The employer shall provide employees who have been designated to use fire fighting equipment as part of an emergency action plan with training in the use of the appropriate equipment. (4) The employer shall provide the training required in paragraph (g)(3) of this section upon initial assignment to the designated group of employees and at least annually thereafter.
	None provided by OSHA

	Fixed 
Extinguishing 
Systems
	Annual
	 General 
Industry 29 
CFR 1910.160
	(b) General requirements (10) The employer shall train employees designated to inspect, maintain, operate, or repair fixed extinguishing systems and annually review their training to keep them up-to-date in the functions they are to perform.
	None provided by OSHA

	Medical and First 
Aid
	Typically First Aid/CPR cards are good for 2 years.
	General 
Industry 29 
CFR 1910.151
	(a) The employer shall ensure the ready availability of personnel for advice and consultation on matters of plant health. (b) In the absence of an infirmary, clinic, or hospital in near proximity to the workplace which is used for the treatment of all injured employees, a person or persons shall be adequately trained to render first aid. Adequate first aid supplies shall be readily available.
	None provided by OSHA



	Subject
	Frequency
	Regulation
	Regulatory Text on Training
	Training Documentation (if any)

	Medical and First 
Aid
	Typically First Aid/CPR cards are good for 2 years.
	Construction 
29 CFR 
1926.50
	(c) In the absence of an infirmary, clinic, hospital, or physician, that is reasonably accessible in terms of time and distance to the worksite, which is available for the treatment of injured employees, a person who has a valid certificate in first-aid training from the U.S. Bureau of Mines, the American Red Cross, or equivalent training that can be verified by documentary evidence, shall be available at the worksite to render first aid.
	None provided by OSHA

	Equipment
Aerial Lift 
Operation
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.66
	(iii) Training of employees in the operation and inspection of working platforms shall be done by a competent person. (iv) Written work procedures for the operation, safe use and inspection of working platforms shall be provided for employee training. Pictorial methods of instruction may be used, in lieu of written work procedures, if employee communication is improved using this method. The operating manuals supplied by manufacturers for platform system components can serve as the basis for these procedures.
	(v) The employer shall certify that employees have been trained in operating and inspecting a working platform by preparing a certification record which includes the identity of the person trained, the signature of the employer or the person who conducted the training and the date that training was completed. The certification record shall be prepared at the completion of the training required in paragraph (i)(1)(ii) of this section, and shall be maintained in a file for the duration of the employee’s employment. The certification record shall be kept readily available for review by the Assistant Secretary of Labor or the Assistant Secretary’s representative.

	Cranes and Derricks in 
Construction - Assembly / disassembly 
(Competent-
Qualified Person)
	Varies based on Certifying Body
	Construction 1926/1427
	(a) Supervision — competent-qualified person (1) Assembly/disassembly must be directed by a person who meets the criteria for both a competent person and a qualified person, or by a competent person who is assisted by one or more qualified persons (“A/D director”). (2) Where the assembly/disassembly is being performed by only one person, that person must meet the criteria for both a competent person and a qualified person. For purposes of this standard, that person is considered the A/D director. (b) Knowledge of procedures. The A/D director must understand the applicable assembly/disassembly procedures. (c) Review of procedures. The A/D director must review the applicable assembly/disassembly procedures immediately prior to the commencement of 
assembly/disassembly unless the A/D director understands the procedures and has applied them to the same type and configuration of equipment (including accessories, if any). (d) Crew instructions (1) Before commencing assembly/disassembly operations, the A/D director must ensure that the crew members understand all of the following: (i) Their tasks. (ii) The hazards associated with their tasks. (iii) The hazardous positions/locations that they need to avoid. (2) During assembly/disassembly operations, before a crew member takes on a different task, or when adding new personnel during the operations, the requirements in paragraphs (d)(1)(i) through (d)(1)(iii) of this section must be met.
	None provided by OSHA but this is typically in the form of a certification.

	Cranes and 
Derricks in 
Construction - Assembly / disassembly (Qualified Rigger)
	Varies based on Certifying Body
	Construction 1926/1427
	(r) Rigging. In addition to following the requirements in 29 CFR 1926.251 and other requirements in this and other standards applicable to rigging, when rigging is used for assembly/disassembly, the employer must ensure that: (1) The rigging work is done by a qualified rigger.
	None provided by OSHA but this is typically in the form of a certification.

	Cranes and 
Derricks in 
Construction - 
Signal Person
	Varies based on Certifying Body
	Construction 1926/1427
	(c) Non-standard hand signals. (2) When using non-standard hand signals, the signal person, operator, and lift director (where there is one) must contact each other prior to the operation and agree on the non-standard hand signals that will be used. (c) Qualification Requirements. Each signal person must: (1) Know and understand the type of signals used. If hand signals are used, the signal person must know and understand the Standard Method for hand signals. (2) Be competent in the application of the type of signals used. (3) Have a basic understanding of equipment operation and limitations, including the crane dynamics involved in swinging and stopping loads and boom deflection from hoisting loads. (4) Know and understand the relevant requirements of 1926.1419 through 1926.1422 and 1926.1428. (5) Demonstrate that he/she meets the requirements in paragraphs (c)(1) through (4) of this section through an oral or written test, and through a practical test.
	None provided by OSHA but this is typically in the form of a certification.

	Cranes and 
Derricks in 
Construction - Crane Operators
	Varies based on Certifying Body
	Construction 1926/1427
	(a)(4) Whenever operator qualification or certification is required under § 1926.1427, the employer must provide the qualification or certification at no cost to operators who are employed by the employer on November 8, 2010. (b) Option (1): Certification by an accredited crane operator testing organization. (b)(1) For a testing organization to be considered accredited to certify operators under this subpart, it must: (b)(1)(i) Be accredited by a nationally recognized accrediting agency based on that agency's determination that industry recognized criteria for written testing materials, practical examinations, test 
administration, grading, facilities/equipment and personnel have been met. (b)(1)(ii) Administer written and practical tests that: (b)(1)(ii)(A) Assess the operator applicant regarding, at a minimum, the knowledge and skills listed in paragraphs (j)(1) and (2) of this section. (b)(1)(ii)(B) Provide different levels of certification based on equipment capacity and type. (b)(1)(iii) Have procedures for operators to re-apply and be re-tested in the event an operator applicant fails a test or is decertified. (b)(1)(iv) Have testing procedures for re-certification designed to ensure that the operator continues to meet the technical knowledge and skills requirements in paragraphs (j)(1) and (2) of this section. (b)(1)(v) Have its accreditation reviewed by the nationally recognized accrediting agency at least every three years. (b)(2) An operator will be deemed qualified to operate a particular piece of equipment if the operator is certified under paragraph (b) of this section for that type and capacity of equipment or for higher-capacity equipment of that type. If no accredited testing agency offers certification examinations for a particular type and/or capacity of equipment, an operator will be deemed qualified to operate that equipment if the operator has been certified for the type/capacity that is most similar to that equipment and for which a certification examination is available. The operator's certificate must state the type/capacity of equipment for which the operator is certified. (b)(3) A certification issued under this option is portable and meets the requirements of paragraph (a)(2) of this section. (b)(4) A certification issued under this paragraph is valid for 5 years. (c) Option (2): Qualification by an audited employer program. The employer's qualification of its employee must meet the following requirements: (c)(1) The written and practical tests must be either:  (c)(1)(i) Developed by an accredited crane operator testing organization (see paragraph (b) of this section); or (c)(1)(ii) Approved by an auditor in accordance with the following requirements: (c)(1)(ii)(A) The auditor is certified to evaluate such tests by an accredited crane operator testing organization (see paragraph (b) of this section). (c)(1)(ii)(B) The auditor is not an employee of the employer. (c)(1)(ii)(C) The approval must be based on the auditor's determination that the written and practical tests meet nationally recognized test development criteria and are valid and reliable in assessing the operator applicants regarding, at a minimum, the knowledge and skills listed in paragraphs (j)(1) and (2) of this section. (c)(1)(ii)(D) The audit must be conducted in accordance with nationally recognized auditing standards. (c)(2) Administration of tests.
	None provided by OSHA but this is typically in the form of an operator card.



	Subject
	Frequency
	Regulation
	Regulatory Text on Training
	Training Documentation (if any)

	Cranes and Derricks in 
Construction - Crane Operators 
(CONTINUED)
	Varies based on Certifying Body
	Construction 1926/1427
	(c)(2)(iv) The audit must be conducted in accordance with nationally recognized auditing standards. (c)(3) The employer program must be audited within 3 months of the beginning of the program and at least every 3 years thereafter. (c)(4) The employer program must have testing procedures for re-qualification designed to ensure that the operator continues to meet the technical knowledge and skills requirements in paragraphs (j)(1) and (2) of this section.  The requalification procedures must be audited in accordance with paragraphs (c)(1) and (2) of this section. (c)(5) Deficiencies. If the auditor determines that there is a significant deficiency ("deficiency") in the program, the employer must ensure that: (c)(5)(i) No operator is qualified until the auditor confirms that the deficiency has been corrected. (c)(5)(ii) The program is audited again within 180 days of the confirmation that the deficiency was corrected. (c)(5)(iii) The auditor files a documented report of the deficiency to the appropriate Regional Office of the Occupational Safety and Health Administration within 15 days of the auditor's determination that there is a deficiency. (c)(5)(iv) Records of the audits of the employer's program are maintained by the auditor for three years and are made available by the auditor to the Secretary of Labor or the Secretary's designated representative upon request. (c)(6) A qualification under this paragraph is: (c)(6)(i) Not portable. Such a qualification meets the requirements of paragraph (a) of this section only where the operator is employed by (and operating the equipment for) the employer that issued the qualification. (c)(6)(ii) Valid for 5 years. (d) Option (3): Qualification by the U.S. military. (d)(1) For purposes of this section, an operator who is an employee of the U.S. military is considered qualified if he/she has a current operator qualification issued by the U.S. military for operation of the equipment. An employee of the U.S. military is a Federal employee of the Department of Defense or Armed Forces and does not include employees of private contractors. (d)(2) A qualification under this paragraph is: (d)(2)(i) Not portable. Such a qualification meets the requirements of paragraph (a) of this section only where the operator is employed by (and operating the equipment for) the employer that issued the qualification. (d)(2)(ii) Valid for the period of time stipulated by the issuing entity. (e) Option (4): Licensing by a government entity. (e)(1) For purposes of this section, a government licensing department/office that issues operator licenses for operating equipment covered by this standard is considered a government accredited crane operator testing organization if the criteria in paragraph (e)(2) of this section are met. (e)(2) Licensing criteria. (e)(2)(i) The requirements for obtaining the license include an assessment, by written and practical tests, of the operator applicant regarding, at a minimum, the knowledge and skills listed in paragraphs (j)(1) and (2) of this section. (e)(2)(ii) The testing meets industry recognized criteria for written testing materials, practical examinations, test administration, grading, facilities/equipment and personnel. (e)(2)(iii) The government authority that oversees the licensing department/office, has determined that the requirements in paragraphs (e)(2)(i) and (ii) of this section have been met. (e)(2)(iv) The licensing department/office has testing procedures for re-licensing designed to ensure that the operator continues to meet the technical knowledge and skills requirements in paragraphs (j)(1) and (2) of this section. (e)(3) A license issued by a government accredited crane operator testing organization that meets the requirements of this option: (e)(3)(i) Meets the operator qualification requirements of this section for operation of equipment only within the jurisdiction of the government entity. (e)(3)(ii) Is valid for the period of time stipulated by the licensing department/office, but no longer than 5 years.
	None provided by OSHA but this is typically in the form of an operator card.

	Powered 
Industrial Truck
	Initial and every 3 years
	 General 
Industry 29 
CFR 1910.178
	(2) Training Program Implementation. (i) Trainees may operate a powered industrial truck only: (A) Under the direct supervision of persons who have the knowledge, training, and experience to train operators and evaluate their competence. (B) Where such operation does not endanger the trainee or other employees. (ii) Training shall consist of a combination of formal instruction (e.g., lecture, discussion, interactive computer learning, video tape, written material), practical training (demonstrations performed by the trainer and practical exercises performed by the trainee), and evaluation of the operator’s performance in the workplace. (iii) All operator training and evaluation shall be conducted by persons who have the knowledge, training, and experience to train powered industrial truck operators and evaluate their competence. (4) Refresher training and evaluation (i) Refresher training, including an evaluation of the 
effectiveness of that training, shall be conducted as required by paragraph (l)(4)(ii) to ensure that the operator has the knowledge and skills needed to operate the powered industrial truck safely. (ii) Refresher training in relevant topics shall be provided to the operator when: (A) The operator has been observed to operate the vehicle in an unsafe manner; (B) The operator has been involved in an accident or nearmiss incident; (C) The operator has received an evaluation that reveals that the operator is not operating the truck safely; (D) The operator is assigned to drive a different type of truck; (E) A condition in the workplace changes in a manner that could affect safe operation of the truck. (iii) An evaluation of each powered industrial truck operator’s performance shall be conducted at least once every three years.
	(6) Certification. The employer shall certify that each operator has been trained and evaluated as required by this paragraph (l). The certification shall include the name of the operator, the date of the training, the date of the evaluation, and the identity of the person(s) performing the training or evaluation.

	Powered 
Industrial Truck
	Initial and every 3 years
	Construction 1926.602
	(d) Powered industrial truck operator training Note: The requirements applicable to construction work under this paragraph are identical to those set forth at 
1910.178(l) of this chapter. (SEE ABOVE)
	(6) Certification. The employer shall certify that each operator has been trained and evaluated as required by this paragraph (l). The certification shall include the name of the operator, the date of the training, the date of the evaluation, and the identity of the person(s) performing the training or evaluation.

	Toxic & Hazar
Asbestos
	dous Substances
Prior to or at the time of initial assignment and at least annually thereafter
	General 
Industry 29 
CFR 1910.1001
	(j) Communication of hazards to employees (7) Employee information and training. (i) The employer shall train each employee who is exposed to airborne concentrations of asbestos at or above the PEL and/or excursion limit in accordance with the requirements of this section. The employer shall institute a training program and ensure employee participation in the program. (ii) Training shall be provided prior to or at the time of initial assignment and at least annually thereafter.
	(m)Recordkeeping (4) Training. The employer shall maintain all employee training records for (1) year beyond the last date of employment of that employee.

	Asbestos for 
Housekeepers
	Prior to or at the time of initial assignment and at least annually thereafter
	General 
Industry 29 
CFR 1910.1001
	(iv) The employer shall also provide, at no cost to employees who perform housekeeping operations in an area which contains ACM or PACM, an asbestos awareness training course, which shall at a minimum contain the following elements: health effects of asbestos, locations of ACM and PACM in the 
building/facility, recognition of ACM and PACM damage and deterioration, requirements in this standard relating to housekeeping, and proper response to fiber release episodes, to all employees who perform housekeeping work in areas where ACM and/or PACM is present. Each such employee shall be so trained at least once a year.
	(m)Recordkeeping (4) Training. The employer shall maintain all employee training records for (1) year beyond the last date of employment of that employee.

	Asbestos 
Abatement Class 
I and Class II
	Annual
	General 
Industry 
1915.1001
	(k) Communication of hazards (9) Employee information and training. (i) The employer shall train each employee who is likely to be exposed in excess of a PEL and each employee who performs Class I through IV asbestos operations in accordance with the requirements of this section. Training shall be provided at no cost to the employee. The employer shall institute a training program and ensure employee participation in the program. (ii) Training shall be provided prior to or at the time of initial assignment and at least annually thereafter. (iii) Training for Class I operations and for Class II operations that require the use of critical barriers (or equivalent isolation methods) and/or negative pressure enclosures under this section shall be the equivalent in curriculum, training method and length to the EPA Model Accreditation Plan (MAP) asbestos abatement workers training (40 CFR part 763, subpart E, appendix C).
	(n) Recordkeeping (4) Training records. The employer shall maintain all employee training records for one (1) year beyond the last date of employment by that employer.



	Subject
	Frequency
	Regulation
	Regulatory Text on Training
	Training Documentation (if any)

	Asbestos 
Abatement Class 
II
	Annual
	General 
Industry 
1915.1001
	(iv) Training for other Class II work. (A) For work with asbestos containing roofing materials, flooring materials, siding materials, ceiling tiles, or transite panels, training shall include at a minimum all the elements included in paragraph (k)(9)(viii) of this section and in addition, the specific work practices and engineering controls set forth in paragraph (g) of this section which specifically relate to that category. Such course shall include “hands-on” training and shall take at least 8 hours. (B) An employee who works with more than one of the categories of material specified in paragraph (k)(9)(iv) (A) of this section shall receive training in the work practices applicable to each category of material that the employee removes and each removal method that the employee uses. (C) For Class II operations not involving the categories of material specified in paragraph (k)(9)(iv)(A) of this section, training shall be provided which shall include at a minimum all the elements included in paragraph (k) (9)(viii) of this section and in addition, the specific work practices and engineering controls set forth in paragraph (g) of this section which specifically relate to the category of material being removed, and shall include “hands-on” training in the work practices applicable to each category of material that the employee removes and each removal method that the employee uses.
	(n) Recordkeeping (4) Training records. The employer shall maintain all employee training records for one (1) year beyond the last date of employment by that employer.

	Asbestos 
Abatement Class 
III
	Annual
	General 
Industry 
1915.1001
	(v) Training for Class III employees shall be consistent with EPA requirements for training of local education agency maintenance and custodial staff as set forth at 40 CFR 763.92(a)(2). Such a course shall also include “handson” training and shall take at least 16 hours. Exception: For Class III operations for which the competent person determines that the EPA curriculum does not adequately cover the training needed to perform that activity, training shall include as a minimum all the elements included in paragraph (k)(9)(viii) of this section and in addition, the specific work practices and engineering controls set forth in paragraph (g) of this section which specifically relate to that activity, and shall include “hands-on” training in the work practices applicable to each category of material that the employee disturbs.
	(n) Recordkeeping (4) Training records. The employer shall maintain all employee training records for one (1) year beyond the last date of employment by that employer.

	Asbestos 
Abatement Class 
IV
	Annual
	General 
Industry 
1915.1001
	(vi) Training for employees performing Class IV operations shall be consistent with EPA requirements for training of local education agency maintenance and custodial staff as set forth at 40 CFR 763.92(a)(1). Such a course shall include available information concerning the locations of thermal system insulation and surfacing ACM/PACM, and asbestos-containing flooring material, or flooring material where the absence of asbestos has not yet been certified; and instruction in the recognition of damage, deterioration, and delamination of asbestos containing building materials. Such a course shall take at least 2 hours.
	(n) Recordkeeping (4) Training records. The employer shall maintain all employee training records for one (1) year beyond the last date of employment by that employer.

	Asbestos 
Abatement 
Competent Person Class I and II
	Annual
	General 
Industry 
1915.1001
	(4) Training for the competent person. (i) For Class I and II asbestos work the qualified person shall be trained in all aspects of asbestos removal and handling, including: Abatement, installation, removal and handling; the contents of this standard; the identification of asbestos; removal procedures, where appropriate; and other practices for reducing the hazard. Such training shall be obtained in a comprehensive course for supervisors, that meets the criteria of EPA’s Model Accredited Plan (40 CFR part 763, subpart E, Appendix C), such as a course conducted by an EPA-approved or state-approved training provider, certified by EPA or a state, or a course equivalent in stringency, content, and length.
	(n) Recordkeeping (4) Training records. The employer shall maintain all employee training records for one (1) year beyond the last date of employment by that employer.

	Asbestos 
Abatement 
Competent 
Person Class III and IV
	Annual
	General 
Industry 
1915.1001
	(ii) For Class III and IV asbestos work, the qualified person shall be trained in aspects of asbestos handling appropriate for the nature of the work, to include procedures for setting up glove bags and mini-enclosures, practices for reducing asbestos exposures, use of wet methods, the contents of this standard, and the identification of asbestos. Such training shall include successful completion of a course that is consistent with EPA requirements for training of local education agency maintenance and custodial staff as set forth at 40 CFR 763.92(a)(2), or its equivalent in stringency, content, and length. Qualified persons for Class III and Class IV work may also be trained pursuant to the requirements of paragraph (o)(4)(i) of this section.
	(n) Recordkeeping (4) Training records. The employer shall maintain all employee training records for one (1) year beyond the last date of employment by that employer.

	Benzene
	Annual
	General 
Industry 29 
CFR 1910.1028
	(j) Communication of benzene hazards to employees (3) Information and training. (i) The employer shall provide employees with information and training at the time of their initial assignment to a work area where benzene is present. If exposures are above the action level, employees shall be provided with information and training at least annually thereafter. (ii) The training program shall be in accordance with the requirements of 29 CFR 1910.1200(h)(1) and (2), and shall include specific information on benzene for each category of information included in that section.
	None provided by OSHA

	Cadmium
	Annual
	General 
Industry 29 
CFR 1910.1027
	(m) Communication of cadmium hazards to employees (4) Employee information and training. (i) The employer shall train each employee who is potentially exposed to cadmium in accordance with the requirements of this section. The employer shall institute a training program, ensure employee participation in the program, and maintain a record of the contents of such program. (ii) Training shall be provided prior to or at the time of initial assignment to a job involving potential exposure to cadmium and at least annually thereafter.
	None provided by OSHA

	Chromium (IV)
	Initial and although the regulation does not 
mention re-training, we recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.1026
	(2) Employee information and training. (i) The employer shall ensure that each employee can demonstrate knowledge of at least the following: (A) The contents of this section; and (B) The purpose and a description of the medical surveillance program required by paragraph (k) of this section. (ii) The employer shall make a copy of this section readily available without cost to all affected employees.
	None provided by OSHA

	Hazard 
Communication
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	 General 
Industry 29 
CFR 1910.1200
	(h) Employee information and training (1) Employers shall provide employees with effective information and training on hazardous chemicals in their work area at the time of their initial assignment, and whenever a new chemical hazard the employees have not previously been trained about is introduced into their work area. Information and training may be designed to cover categories of hazards (e.g., flammability, carcinogenicity) or specific chemicals. Chemical-specific information must always be available through labels and material safety data sheets. (2) Information. Employees shall be informed of: (i) The requirements of this section; (ii) Any operations in their work area where hazardous chemicals are present; and, (iii) The location and availability of the written hazard communication program, including the required list(s) of hazardous chemicals, and material safety data sheets required by this section. (3) Training. Employee training shall include at least: (i) Methods and observations that may be used to detect the presence or release of a hazardous chemical in the work area (such as monitoring conducted by the employer, continuous monitoring devices, visual appearance or odor of hazardous chemicals when being released, etc.); (ii) The physical, health, simple asphyxiation, combustible dust, and pyrophoric gas hazards, as well as hazards not otherwise classified, of the chemicals in the work area; (iii) The measures employees can take to protect themselves from these hazards, including specific procedures the employer has implemented to protect employees from exposure to hazardous chemicals, such as appropriate work practices, emergency procedures, and personal protective equipment to be used; and, (iv) The details of the hazard communication program developed by the employer, including an explanation of the labels received on shipped containers and the workplace labeling system used by their employer and the material safety data sheet, including the order of information and how employees can obtain and use the appropriate hazard information.
	None provided by OSHA

	Hazard 
Communication
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	Construction 
29 CFR 
1926.59
	[Note: The requirements applicable to construction work under this section are identical to those set forth at 1910.1200 Hazard Communication of this chapter.]
	None provided by OSHA



	Subject
	Frequency
	Regulation
	Regulatory Text on Training
	Training Documentation (if any)

	Hazardous 
Chemicals in 
Laboratories
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.1450
	(4) Training. (i) Employee training shall include: (A) Methods and observations that may be used to detect the presence or release of a hazardous chemical 
(such as monitoring conducted by the employer, continuous monitoring devices, visual appearance or odor of hazardous chemicals when being released, etc.); (B) The physical and health hazards of chemicals in the work area; and (C) The measures employees can take to protect themselves from these hazards, including specific procedures the employer has implemented to protect employees from exposure to hazardous chemicals, such as appropriate work practices, emergency procedures, and personal protective equipment to be used. (ii) The employee shall be trained on the applicable details of the employer’s written Chemical Hygiene Plan.
	None provided by OSHA

	Ionizing Radiation
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	General 
Industry 
1910.1096
	(i) Instruction of personnel, posting (2) All individuals working in or frequenting any portion of a radiation area shall be informed of the occurrence of radioactive materials or of radiation in such portions of the radiation area; shall be instructed in the safety problems associated with exposure to such materials or radiation and in precautions or devices to minimize exposure; shall be instructed in the applicable provisions of this section for the protection of employees from exposure to radiation or radioactive materials; and shall be advised of reports of radiation exposure which employees must request pursuant to the regulations in this section.
	None provided by OSHA

	Lead
	Annual
	General 
Industry 29 
CFR 1910.1025
	(ii) The employer shall train each employee who is subject to exposure to lead at or above the action level on any day, or who is subject to exposure to lead compounds which may cause skin or eye irritation (e.g., lead arsenate, lead azide), in accordance with the requirements of this section. The employer shall institute a training program and ensure employee participation in the program. (iii) The employer shall provide the training program as initial training prior to the time of job assignment or prior to the start up date for this requirement, whichever comes last. (iv) The employer shall also provide the training program at least annually for each employee who is subject to lead exposure at or above the action level on any day.
	None provided by OSHA

	Lead in 
Construction
	Annual
	Construction 
29 CFR 
1926.62
	(iii) The employer shall provide the training program as initial training prior to the time of job assignment or prior to the start up date for this requirement, whichever comes last. (iv) The employer shall also provide the training program at least annually for each employee who is subject to lead exposure at or above the action level on any day
	None provided by OSHA

	Methylene 
Chloride
	Initial and although the regulation does not 
mention re-training, we recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.1052
	(l) Employee information and training (1) The employer shall provide information and training for each affected employee prior to or at the time of initial assignment to a job involving potential exposure to MC. (2) The employer shall ensure that information and training is presented in a manner that is understandable to the employees. (3) In addition to the information required under the Hazard Communication Standard at 29 CFR 1910.1200, 29 CFR 1915.1200, or 29 CFR 1926.59, as appropriate: (i) The employer shall inform each affected employee of the requirements of this section and information available in its appendices, as well as how to access or obtain a copy of it in the workplace; (ii) Wherever an employee’s exposure to airborne concentrations of MC exceeds or can reasonably be expected to exceed the action level, the employer shall inform each affected employee of the quantity, location, manner of use, release, and storage of MC and the specific operations in the workplace that could result in exposure to MC, particularly noting where exposures may be above the 8-hour TWA PEL or STEL. (4) The employer shall train each affected employee as required under the Hazard Communication standard at 29 CFR 1910.1200, 29 CFR 1915.1200, or 29 CFR 1926.59, as appropriate. (5) The employer shall re-train each affected employee as necessary to ensure that each employee exposed above the action level or the STEL maintains the requisite understanding of the principles of safe use and handling of MC in the workplace. 
(6) Whenever there are workplace changes, such as modifications of tasks or procedures or the institution of new tasks or procedures, which increase employee exposure, and where those exposures exceed or can reasonably be expected to exceed the action level, the employer shall update the training as necessary to ensure that each affected employee has the requisite proficiency. (7) An employer whose employees are exposed to MC at a multiemployer worksite shall notify the other employers with work operations at that site in accordance with the requirements of the Hazard Communication Standard, 29 CFR 1910.1200, 29 CFR 1915.1200, or 29 CFR 1926.59, as appropriate. (8) The employer shall provide to the Assistant Secretary or the Director, upon request, all available materials relating to employee information and training.
	None provided by OSHA

	Other Exposures

	Blaster 
Qualifications
	Initial and although the regulation does not 
mention re-training, we recommend that retraining is at least conducted annually.
	29 CFR 
1926.901
	(c) A blaster shall be qualified, by reason of training, knowledge, or experience, in the field of transporting, storing, handling, and use of explosives, and have a working knowledge of State and local laws and regulations which pertain to explosives.
	None provided by OSHA

	Confined Space - 
Permit Required
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.146
	(g) Training (1) The employer shall provide training so that all employees whose work is regulated by this section acquire the understanding, knowledge, and skills necessary for the safe performance of the duties assigned under this section. (2) Training shall be provided to each affected employee: (i) Before the employee is first assigned duties under this section; (ii) Before there is a change in assigned duties; (iii) Whenever there is a change in permit space operations that presents a hazard about which an employee has not previously been trained; (iv) Whenever the employer has reason to believe either that there are deviations from the permit space entry procedures required by paragraph (d)(3) of this section or that there are inadequacies in the employee’s knowledge or use of these procedures. (3) The training shall establish employee proficiency in the duties required by this section and shall introduce new or revised procedures, as necessary, for compliance with this section.
	 (4) The employer shall certify that the training required by paragraphs (g)(1) through (g)(3) of this section has been accomplished. The certification shall contain each employee’s name, the signatures or initials of the trainers, and the dates of training. The certification shall be available for inspection by employees and their authorized representatives.

	Confined Space - 
Permit Required
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	Construction 
29 CFR 
1926.21
	(a) The employer must provide training to each employee whose work is regulated by this standard, at no cost to the employee, and ensure that the employee possesses the understanding, knowledge, and skills necessary for the safe performance of the duties assigned under this standard. This training must result in an understanding of the hazards in the permit space and the methods used to isolate, control or in other ways protect employees from these hazards, and for those employees not authorized to perform entry rescues, in the dangers of attempting such rescues. (b) Training required by this section must be provided to each affected employee: (1) In both a language and vocabulary that the employee can understand; (2) Before the employee is first assigned duties under this standard; (3) Before there is a change in assigned duties; (4) Whenever there is a change in permit space entry operations that presents a hazard about which an employee has not previously been trained; and (5) Whenever there is any evidence of a deviation from the permit space entry procedures required by paragraph 1926.1204(c) of this standard or there are inadequacies in the employee’s knowledge or use of these procedures. (c) The training must establish employee proficiency in the duties required by this standard and must introduce new or revised procedures, as necessary, for compliance with this standard.
	(d) The employer must maintain training records to show that the training required by paragraphs 1926.1207(a) through (c) of this standard has been accomplished. The training records must contain each employee’s name, the name of the trainers, and the dates of training. The documentation must be available for inspection by employees and their authorized representatives, for the period of time the employee is employed by that employer.



	Subject
	Frequency
	Regulation
	Regulatory Text on Training
	Training Documentation (if any)

	Commercial 
Diving Operations
	Initial and although the regulation does not 
mention re-training, we recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.410
	(a) Scope (1) Each dive team member shall have the experience or training necessary to perform assigned tasks in a safe and healthful manner. (2) Each dive team member shall have experience or training in the following: (i) The use of tools, equipment, and systems relevant to assigned tasks (ii) Techniques of the assigned diving mode (iii) Diving operations and emergency procedures (3) All dive team members shall be trained in cardiopulmonary resuscitation and first aid (American Red Cross standard course or equivalent). (4) Dive team members who are exposed to or control the exposure of others to hyperbaric conditions shall be trained in divingrelated physics and physiology. (b) Application in emergencies (1) Each dive team member shall be assigned tasks in accordance with the employee’s experience or training, except that limited additional tasks may be assigned to an employee undergoing training provided that these tasks are performed under the direct supervision of an experienced dive team member. (c) Employer obligation (2) The designated person-in-charge shall have experience and training in the conduct of the assigned diving operation.
	None provided by OSHA

	Electrical Safe 
Work Practices  – 
Unqualified –
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.332
	(a) Scope. The training requirements contained in this section apply to employees who face a risk of electric shock that is not reduced to a safe level by the electrical installation requirements of 1910.303 through 1910.308. Note: Employees in occupations listed in Table S-4 face such a risk and are required to be trained. Other employees who also may reasonably be expected to face comparable risk of injury due to electric shock or other electrical hazards must also be trained. (b) Content of training (1) Practices addressed in this standard. Employees shall be trained in and familiar with the safety-related work practices required by 1910.331 through 1910.335 that pertain to their respective job assignments. (2) Additional requirements for unqualified persons. Employees who are covered by paragraph (a) of this section but who are not qualified persons shall also be trained in and familiar with any electrically related safety practices not specifically addressed by 1910.331 through 1910.335 but which are necessary for their safety.  (c) Type of training. The training required by this section shall be of the classroom or on-the-job type. The degree of training provided shall be determined by the risk to the employee.
	None provided by OSHA

	Electrical Safe 
Work Practices – Qualified –
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.332
	(a) Scope. The training requirements contained in this section apply to employees who face a risk of electric shock that is not reduced to a safe level by the electrical installation requirements of 1910.303 through 1910.308. Note: Employees in occupations listed in Table S-4 face such a risk and are required to be trained. Other employees who also may reasonably be expected to face comparable risk of injury due to electric shock or other electrical hazards must also be trained. (3) Additional requirements for qualified persons. Qualified persons (i.e., those permitted to work on or near exposed energized parts) shall, at a minimum, be trained in and familiar with the following: (i) The skills and techniques necessary to distinguish exposed live parts from other parts of electric equipment. (ii) The skills and techniques necessary to determine the nominal voltage of exposed live parts, and (iii) The clearance distances specified in 1910.333(c) and the corresponding voltages to which the qualified person will be exposed. Note 1: For the purposes of 1910.331 through 1910.335, a person must have the training required by paragraph (b)(3) of this section in order to be considered a qualified person. Note 2: Qualified persons whose work on energized equipment involves either direct contact or contact by means of tools or materials must also have the training needed to meet 1910.333(C)(2). (c) Type of training. The training required by this section shall be of the classroom or on-the-job type. The degree of training provided shall be determined by the risk to the employee.
	None provided by OSHA

	Fall Protection
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	Construction 29  CFR 1926.503
	(a) Training Program. (1) The employer shall provide a training program for each employee who might be exposed to fall hazards. The program shall enable each employee to recognize the hazards of falling and shall train each employee in the procedures to be followed in order to minimize these hazards. (c) Retraining. When the employer has reason to believe that any affected employee who has already been trained does not have the understanding and skill required by paragraph (a) of this section, the employer shall retrain each such employee. Circumstances where retraining is required include, but are not limited to, situations where: (1) Changes in the workplace render previous training obsolete; or (2) Changes in the types of fall protection systems or equipment to be used render previous training obsolete; or (3) Inadequacies in an affected employee’s knowledge or use of fall protection systems or equipment indicate that the employee has not retained the requisite understanding or skill.
	(b) Certification of training (1) The employer shall verify compliance with paragraph (a) of this section by preparing a written certification record. The written certification record shall contain the name or other identity of the employee trained, the date(s) of the training, and the signature of the person who conducted the training or the signature of the employer.  If the employer relies on training conducted by another employer or completed prior to the effective date of this section, the certification record shall indicate the date the employer determined the prior training was adequate rather than the date of actual training. (2) The latest training certification shall be maintained.

	Stairways and 
Ladders
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	 Construction 
29 CFR 
1926.106
	The following training provisions clarify the requirements of 1926.21(b) (2), regarding the hazards addressed in subpart X. (a) The employer shall provide a training program for each employee using ladders and stairways, as necessary. The program shall enable each employee to recognize hazards related to ladders and stairways, and shall train each employee in the procedures to be followed to minimize these hazards. (1) The employer shall ensure that each employee has been trained by a competent person in the following areas, as applicable: (i) The nature of fall hazards in the work area; (ii) The correct procedures for erecting, maintaining, and disassembling the fall protection systems to be used; (iii) The proper construction, use, placement, and care in handling of all stairways and ladders; (iv) The maximum intended load-carrying capacities of ladders used; and (v) The standards contained in this subpart. (b) Retraining shall be provided for each employee as necessary so that the employee maintains the understanding and knowledge acquired through compliance with this section.
	None provided by OSHA

	Lockout/Tagout - 
Authorized
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.147
	(7) Training and communication. (i) The employer shall provide training to ensure that the purpose and function of the energy control program are understood by employees and that the knowledge and skills required for the safe application, usage, and removal of energy controls are acquired by employees. The training shall include the following: (A) Each authorized employee shall receive training in the recognition of applicable hazardous energy sources, the type and magnitude of the energy available in the workplace, and the methods and means necessary for energy isolation and control. (iii) Employee retraining (A) Retraining shall be provided for all authorized and affected employees whenever there is a change in their job assignments, a change in machines, equipment or processes that present a new hazard, or when there is a change in the energy control procedures. (B) Additional retraining shall also be conducted whenever a periodic inspection under paragraph (c) (6) of this section reveals, or whenever the employer has reason to believe, that there are deviations from or inadequacies in the knowledge or use of the energy control procedures. (C) The retraining shall reestablish employee proficiency and introduce new or revised control methods and procedures, as necessary.
	(iv) The employer shall certify that employee training has been accomplished and is being kept up to date. The certification shall contain each employee’s name and dates of training.

	Lockout/Tagout - 
Affected
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.147
	(B) Each affected employee shall be instructed in the purpose and use of the energy control procedure. (C) All other employees whose work operations are or may be in an area where energy control procedures may be utilized, shall be instructed about the procedure, and about the prohibition relating to attempts to restart or reenergize machines or equipment which are locked out or tagged out. (iii) Employee retraining (A) Retraining shall be provided for all authorized and affected employees whenever there is a change in their job assignments, a change in machines, equipment or processes that present a new hazard, or when there is a change in the energy control procedures. (B) Additional retraining shall also be conducted whenever a periodic inspection under paragraph (c) (6) of this section reveals, or whenever the employer has reason to believe, that there are deviations from or inadequacies in the knowledge or use of the energy control procedures. (C) The retraining shall reestablish employee proficiency and introduce new or revised control methods and procedures, as necessary.
	(iv) The employer shall certify that employee training has been accomplished and is being kept up to date. The certification shall contain each employee’s name and dates of training.



	Subject
	Frequency
	Regulation
	Regulatory Text on Training
	Training Documentation (if any)

	Lockout/Tagout - 
Exposed
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.147
	(C) All other employees whose work operations are or may be in an area where energy control procedures may be utilized, shall be instructed about the procedure, and about the prohibition relating to attempts to restart or reenergize machines or equipment which are locked out or tagged out. (iii) Employee retraining (A) Retraining shall be provided for all authorized and affected employees whenever there is a change in their job assignments, a change in machines, equipment or processes that present a new hazard, or when there is a change in the energy control procedures. (B) Additional retraining shall also be conducted whenever a periodic inspection under paragraph (c) (6) of this section reveals, or whenever the employer has reason to believe, that there are deviations from or inadequacies in the knowledge or use of the energy control procedures. (C) The retraining shall reestablish employee proficiency and introduce new or revised control methods and procedures, as necessary.
	(iv) The employer shall certify that employee training has been accomplished and is being kept up to date. The certification shall contain each employee’s name and dates of training.

	Occupational 
Noise Exposure
	Annual
	General 
Industry 29 
CFR 1910.95
	(k) Training program (1) The employer shall institute a training program for all employees who are exposed to noise at or above an 8-hour time weighted average of 85 decibels, and shall ensure employee participation in such program. (2) The training program shall be repeated annually for each employee included in the hearing conservation program. Information provided in the training program shall be updated to be consistent with changes in protective equipment and work processes. (3) The employer shall ensure that each employee is informed of the following: (i) The effects of noise on hearing; (ii) The purpose of hearing protectors, the advantages, disadvantages, and attenuation of various types, and instructions on selection, fitting, use, and care; and (iii) The purpose of audiometric testing, and an explanation of the test procedures.
	(l) Access to Information and Training Materials (1) The employer shall make available to affected employees or their representatives copies of this standard and shall also post a copy in the workplace. 
(2) The employer shall provide to affected employees any informational materials pertaining to the standard that are supplied to the employer by the Assistant Secretary. (3) The employer shall provide, upon request, all materials related to the employer’s training and education program pertaining to this standard to the Assistant Secretary and the Director.

	Annual Audiogram
	Annual
	General 
Industry 
1910.95
	(g) (6) "Annual audiogram." At least annually after obtaining the baseline audiogram, the employer shall obtain a new audiogram for each employee exposed at or above an 8-hour time-weighted average of 85 decibels.
	Audiogram/Audiometric Test

	Personal 
Protective 
Equipment
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.132
	29 CFR 1910.132 (f) Training (1) The employer shall provide training to each employee who is required by this section to use PPE. Each such employee shall be trained to know at least the following: (i) When PPE is necessary; (ii) What PPE is necessary; (iii) How to properly don, doff, adjust and wear PPE; (iv) The limitations of the PPE; and, (v) The proper care, maintenance, useful life, and disposal of the PPE. (2) Each affected employee shall demonstrate an understanding of the training specified in paragraph (f)(1) of this section and the ability to use PPE properly before being allowed to perform work requiring the use of PPE. (3) When the employer has reason to believe that any affected employee who has already been trained does not have the understanding and skill required by paragraph (f)(2) of this section, the employer shall retrain each such employee. Circumstances where retraining is required include, but are not limited to, situations where: (i) Changes in the workplace render previous training obsolete, or (ii) Changes in the types of PPE to be used render previous training obsolete; or (iii) Inadequacies in an affected employee’s knowledge or use of assigned PPE indicate that the employee has not retained the requisite understanding or skill.
	None provided by OSHA

	Powder-Actuated 
Tools
	Initial and although the regulation does not 
mention re-training, we recommend that retraining is at least conducted annually.
	29 CFR 
1926.302
	(1) Only employees who have been trained in the operation of the particular tool in use shall be allowed to operate a powderactuated tool.
	None provided by OSHA

	Respiratory 
Protection
	Annual
	General 
Industry 29 
CFR 1910.134
	(k) Training and information. This paragraph requires the employer to provide effective training to employees who are required to use respirators. The training must be comprehensive, understandable, and recur annually, and more often if necessary. This paragraph also requires the employer to provide the basic information on respirators in Appendix D of this section to employees who wear respirators when not required by this section or by the employer to do so. 1) The employer shall ensure that each employee can demonstrate knowledge of at least the following: (i) Why the respirator is necessary and how improper fit, usage, or maintenance can compromise the protective effect of the respirator; (ii) What the limitations and capabilities of the respirator are; (iii) How to use the respirator effectively in emergency situations, including situations in which the respirator malfunctions; (iv) How to inspect, put on and remove, use, and check the seals of the respirator; (v) What the procedures are for maintenance and storage of the respirator; (vi) How to recognize medical signs and symptoms that may limit or prevent the effective use of respirators; and (vii) The general requirements of this section. (2) Training shall be conducted in a manner that is understandable to the employee. (3) The employer shall provide the training prior to requiring the employee to use a respirator in the workplace. (4) An employer who is able to demonstrate that a new employee has received training within the last 12 months that addresses the elements specified in paragraph (k)(1)(i) through (vii) is not required to repeat such training provided that, as required by paragraph (k)(1), the employee can demonstrate knowledge of those element(s). Previous training not repeated initially by the employer must be provided no later than 12 months from the date of the previous training. (5) 
Retraining shall be administered annually and when the following situations occur: (i) Changes in the workplace or the type of respirator render previous training obsolete; (ii) Inadequacies in the employee’s knowledge or use of the respirator indicate that the employee has not retained the requisite understanding or skill; or (iii) Any other situation arises in which retraining appears necessary to ensure safe respirator use. (6) The basic advisory information on respirators, as presented in Appendix D of this section, shall be provided by the employer in any written or oral format, to employees who wear respirators when such use is not required by this section or by the employer
	None provided by OSHA but this is usually captured in a documented training, fit test and medical evaluation

	Respiratory 
Protection
	Annual
	Construction 
29 CFR 
1926.103
	(k) Training and information. This paragraph requires the employer to provide effective training to employees who are required to use respirators. The training must be comprehensive, understandable, and recur annually, and more often if necessary. This paragraph also requires the employer to provide the basic information on respirators in Appendix D of this section to employees who wear respirators when not required by this section or by the employer to do so.
	None provided by OSHA but this is usually captured in a documented training, fit test and medical evaluation

	Respiratory Fit 
Test
	Annual
	General 
Industry 29 
CFR 1910.134
	(f) (2)The employer shall ensure that an employee using a tight-fitting facepiece respirator is fit tested prior to initial use of the respirator, whenever a different respirator facepiece (size, style, model or make) is used, and at least annually thereafter.
	Fit Test Record






	Subject
	Frequency
	Regulation
	Regulatory Text on Training
	Training Documentation (if any)

	Scaffold Building
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	Construction 
29 CFR 
1926.454
	(b) The employer shall have each employee who is involved in erecting, disassembling, moving, operating, repairing, maintaining, or inspecting a scaffold trained by a competent person to recognize any hazards associated with the work in question. The training shall include the following topics, as applicable: (1) The nature of scaffold hazards; (2) The correct procedures for erecting, disassembling, moving, operating, repairing, inspecting, and maintaining the type of scaffold in question; (3) The design criteria, maximum intended load-carrying capacity and intended use of the scaffold; (4) Any other pertinent requirements of this subpart.
	None provided by OSHA

	Scaffold User
	Initial and although the regulation states that 
retraining should occur under certain 
circumstances, we 
recommend that retraining is at least conducted annually.
	Construction 
29 CFR 
1926.454
	This section supplements and clarifies the requirements of 1926.21(b)(2) as these relate to the hazards of work on scaffolds. (a) The employer shall have each employee who performs work while on a scaffold trained by a person qualified in the subject matter to recognize the hazards associated with the type of scaffold being used and to understand the procedures to control or minimize those hazards. The training shall include the following areas, as applicable: (1) The nature of any electrical hazards, fall hazards and falling object hazards in the work area; (2) The correct procedures for dealing with electrical hazards and for erecting, maintaining, and disassembling the fall protection systems and falling object protection systems being used; (3) The proper use of the scaffold, and the proper handling of materials on the scaffold; (4) The maximum intended load and the load-carrying capacities of the scaffolds used; and (5) Any other pertinent requirements of this subpart.
	None provided by OSHA

	Welding, Cutting and Brazing - Oxygen-fuel gas welding & cutting
	Initial and although the regulation does not 
mention re-training, we recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.253
	(a) General requirements (4) Personnel. Workmen in charge of the oxygen or fuel-gas supply equipment, including generators, and oxygen or fuel-gas distribution piping systems shall be instructed and judged competent by their employers for this important work before being left in charge. Rules and instructions covering the operation and maintenance of oxygen or fuel-gas supply equipment including generators, and oxygen or fuel-gas distribution piping systems shall be readily available.
	None provided by OSHA

	Welding, Cutting and Brazing - Arc welding & cutting
	Initial and although the regulation does not 
mention re-training, we recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.253
	(a) General (3) Instruction. Workmen designated to operate arc welding equipment shall have been properly instructed and qualified to operate such equipment as specified in paragraph (d) of this section.
	None provided by OSHA

	Welding, Cutting and Brazing - Resistance welding
	Initial and although the regulation does not 
mention re-training, we recommend that retraining is at least conducted annually.
	General 
Industry 29 
CFR 1910.253
	(a) General (3) Personnel. Workers designated to operate resistance welding equipment shall have been properly instructed and judged competent to operate such equipment.
	None provided by OSHA

	Hazardous Waster Operations

	Hazwoper - 
Management and 
Supervisor 
Training
	Annual
	General 
Industry 29 
CFR 1910.120
	(4) Management and supervisor training. On-site management and supervisors directly responsible for, or who supervise employees engaged in, hazardous waste operations shall receive 40 hours initial training, and three days of supervised field experience (the training may be reduced to 24 hours and one day if the only area of their responsibility is employees covered by paragraphs (e)(3)(ii) and (e)(3)(iii)) and at least eight additional hours of specialized training at the time of job assignment on such topics as, but not limited to, the employer’s safety and health program and the associated employee training program, personal protective equipment program, spill containment program, and health hazard monitoring procedure and techniques. (8) Refresher training. Employees specified in paragraph (e)(1) of this section, and managers and supervisors specified in paragraph (e) (4) of this section, shall receive eight hours of refresher training annually on the items specified in paragraph (e)(2) and/or (e)(4) of this section, critiques of incidents that have occurred in the past year that can serve as training examples of any related work, and other relevant topics.  (9)  Equivalent training. Employers who can show by documentation or certification that an employee’s work experience and/or training has resulted in training equivalent to that training required in paragraphs (e)(1) through (e)(4) of this section shall not be required to provide the initial training requirements of those paragraphs to such employees and shall provide a copy of the certification or documentation to the employee upon request. However, certified employees or employees with equivalent training new to a site shall receive appropriate, site specific training before site entry and have appropriate supervised field experience at the new site. Equivalent training includes any academic training or the training that existing employees might have already received from actual hazardous waste site experience. 
	(6) Training certification. Employees and supervisors that have received and successfully completed the training and field experience specified in paragraphs (e)(1) through (e)(4) of this section shall be certified by their instructor or the head instructor and trained supervisor as having successfully completed the necessary training. A written certificate shall be given to each person so certified. Any person who has not been so certified or who does not meet the requirements of paragraph (e)(9) of this section shall be prohibited from engaging in hazardous waste operations.



	Subject
	Frequency
	Regulation
	Regulatory Text on Training
	Training Documentation (if any)

	Hazwoper - First 
Responder 
Awareness Level
	Annual
	General 
Industry 29 
CFR 1910.120
	(i) First responder awareness level. First responders at the awareness level are individuals who are likely to witness or discover a hazardous substance release and who have been trained to initiate an emergency response sequence by notifying the proper authorities of the release. First responders at the awareness level shall have sufficient training or have had sufficient experience to objectively demonstrate competency in the following areas: (A) An 
understanding of what hazardous substances are, and the risks associated with them in an incident. (B) An understanding of the potential outcomes associated with an emergency created when hazardous substances are present. (C) The ability to recognize the presence of hazardous substances in an emergency. (D) The ability to identify the hazardous substances, if possible. (E) An understanding of the role of the first responder awareness individual in the employer’s emergency response plan including site security and control and the U.S. Department of Transportation’s Emergency Response Guidebook. (F) The ability to realize the need for additional resources, and to make appropriate notifications to the communications center.  (8) Refresher training. Employees specified in paragraph (e)(1) of this section, and managers and supervisors specified in paragraph (e) (4) of this section, shall receive eight hours of refresher training annually on the items specified in paragraph (e)(2) and/or (e)(4) of this section, critiques of incidents that have occurred in the past year that can serve as training examples of any related work, and other relevant topics.  (9)  Equivalent training. Employers who can show by documentation or certification that an employee’s work experience and/or training has resulted in training equivalent to that training required in paragraphs (e)(1) through (e)(4) of this section shall not be required to provide the initial training requirements of those paragraphs to such employees and shall provide a copy of the certification or documentation to the employee upon request. However, certified employees or employees with equivalent training new to a site shall receive appropriate, site specific training before site entry and have appropriate supervised field experience at the new site. Equivalent training includes any academic training or the training that existing employees might have already received from actual hazardous waste site experience. 
	(6) Training certification. Employees and supervisors that have received and successfully completed the training and field experience specified in paragraphs (e)(1) through (e)(4) of this section shall be certified by their instructor or the head instructor and trained supervisor as having successfully completed the necessary training. A written certificate shall be given to each person so certified. Any person who has not been so certified or who does not meet the requirements of paragraph (e)(9) of this section shall be prohibited from engaging in hazardous waste operations.

	HAZWOPER First 
Responder 
Operations Level
	Annual
	General 
Industry 29 
CFR 1910.120
	(ii) First responder operations level. First responders at the operations level are individuals who respond to releases or potential releases of hazardous substances as part of the initial response to the site for the purpose of protecting nearby persons, property, or the environment from the effects of the release. They are trained to respond in a defensive fashion without actually trying to stop the release. Their function is to contain the release from a safe distance, keep it from spreading, and prevent exposures. First responders at the operational level shall have received at least eight hours of training or have had sufficient experience to objectively demonstrate competency in the following areas in addition to those listed for the awareness level and the employer shall so certify: (A) Knowledge of the basic hazard and risk assessment techniques. (B) Know how to select and use proper personal protective equipment provided to the first responder operational level (C) An understanding of basic hazardous materials terms. (D)  Know how to perform basic control, containment and/or confinement operations within the capabilities of the resources and personal protective equipment available to the unit. (E)  Know how to implement basic decontamination procedures. (F)  An understanding of the relevant standard operating procedures and termination procedures.  (8) Refresher training. Employees specified in paragraph (e)(1) of this section, and managers and supervisors specified in paragraph (e) (4) of this section, shall receive eight hours of refresher training annually on the items specified in paragraph (e)(2) and/or (e)(4) of this section, critiques of incidents that have occurred in the past year that can serve as training examples of any related work, and other relevant topics.
	(6) Training certification. Employees and supervisors that have received and successfully completed the training and field experience specified in paragraphs (e)(1) through (e)(4) of this section shall be certified by their instructor or the head instructor and trained supervisor as having successfully completed the necessary training. A written certificate shall be given to each person so certified. Any person who has not been so certified or who does not meet the requirements of paragraph (e)(9) of this section shall be prohibited from engaging in hazardous waste operations.

	HAZWOPER 
Hazardous 
Material Specialist
	Annual
	General 
Industry 29 
CFR 1910.120
	(iv) Hazardous materials specialist. Hazardous materials specialists are individuals who respond with and provide support to hazardous materials technicians. Their duties parallel those of the hazardous materials technician, however, those duties require a more directed or specific knowledge of the various substances they may be called upon to contain. The hazardous materials specialist would also act as the site liaison with federal, state, local and other government authorities for site activities. Hazardous materials specialists shall have received at least 24 hours of training equal to the technician level and in addition have competency in the following areas and the employer shall so certify: (A) Know how to implement the local emergency response plan. (B) 
Understand classification, identification and verification of known and unknown materials by using advanced survey instruments and equipment. (C) Know the state emergency response plan. (D) Be able to select and use proper specialized chemical personal protective equipment provided to the hazardous materials specialist. (E) Understand in-depth hazard and risk assessment techniques. (F) Be able to perform specialized control, containment, and/or confinement operations within the capabilities of the resources and personal protective equipment available. (G) Be able to determine and implement decontamination procedures. (H) Have the ability to develop a site safety and control plan. (I) Understand chemical, radiological and toxicological terminology and behavior. (8) Refresher training. Employees specified in paragraph (e)(1) of this section, and managers and supervisors specified in paragraph (e) (4) of this section, shall receive eight hours of refresher training annually on the items specified in paragraph (e)(2) and/or (e)(4) of this section, critiques of incidents that have occurred in the past year that can serve as training examples of any related work, and other relevant topics.
	(6) Training certification. Employees and supervisors that have received and successfully completed the training and field experience specified in paragraphs (e)(1) through (e)(4) of this section shall be certified by their instructor or the head instructor and trained supervisor as having successfully completed the necessary training. A written certificate shall be given to each person so certified. Any person who has not been so certified or who does not meet the requirements of paragraph (e)(9) of this section shall be prohibited from engaging in hazardous waste operations.

	HAZWOPER 
Hazardous 
Materials 
Technician
	Annual
	General 
Industry 29 
CFR 1910.120
	(iii) Hazardous materials technician. Hazardous materials technicians are individuals who respond to releases or potential releases for the purpose of stopping the release. They assume a more aggressive role than a first responder at the operations level in that they will approach the point of release in order to plug, patch or otherwise stop the release of a hazardous substance. Hazardous materials technicians shall have received at least 24 hours of training equal to the first responder operations level and in addition have competency in the following areas and the employer shall so certify: (A) Know how to implement the employer’s emergency response plan. (B) Know the classification, identification and verification of known and unknown materials by using field survey instruments and equipment. (C) Be able to function within an assigned role in the Incident Command System. (D) Know how to select and use proper specialized chemical personal protective equipment provided to the hazardous materials technician. (E) Understand hazard and risk assessment techniques. (F) Be able to perform advance control, containment, and/or confinement operations within the capabilities of the resources and personal protective equipment available to the unit. (G) Understand and implement decontamination. (H) Understand termination procedures. (I) Understand basic chemical and toxicological terminology and behavior. (8) Refresher training. Employees specified in paragraph (e)(1) of this section, and managers and supervisors specified in paragraph (e) (4) of this section, shall receive eight hours of refresher training annually on the items specified in paragraph (e)(2) and/or (e)(4) of this section, critiques of incidents that have occurred in the past year that can serve as training examples of any related work, and other relevant topics.
	(6) Training certification. Employees and supervisors that have received and successfully completed the training and field experience specified in paragraphs (e)(1) through (e)(4) of this section shall be certified by their instructor or the head instructor and trained supervisor as having successfully completed the necessary training. A written certificate shall be given to each person so certified. Any person who has not been so certified or who does not meet the requirements of paragraph (e)(9) of this section shall be prohibited from engaging in hazardous waste operations.




	Subject
	Frequency
	Regulation
	Regulatory Text on Training
	Training Documentation (if any)

	HAZWOPER On-
Scene Incident 
Commander
	Annual
	General 
Industry 29 
CFR 1910.120
	(v) On scene incident commander. Incident commanders, who will assume control of the incident scene beyond the first responder awareness level, shall receive at least 24 hours of training equal to the first responder operations level and in addition have competency in the following areas and the employer shall so certify: (A) Know and be able to implement the employer’s incident command system. (B) Know how to implement the employer’s emergency response plan. (C) Know and understand the hazards and risks associated with employees working in chemical protective clothing. (D) Know how to implement the local emergency response plan. (E) Know of the state emergency response plan and of the Federal Regional Response Team. (F) Know and understand the importance of decontamination procedures. (8) Refresher training. Employees specified in paragraph (e)(1) of this section, and managers and supervisors specified in paragraph (e) (4) of this section, shall receive eight hours of refresher training annually on the items specified in paragraph (e)(2) and/or (e)(4) of this section, critiques of incidents that have occurred in the past year that can serve as training examples of any related work, and other relevant topics.
	(6) Training certification. Employees and supervisors that have received and successfully completed the training and field experience specified in paragraphs (e)(1) through (e)(4) of this section shall be certified by their instructor or the head instructor and trained supervisor as having successfully completed the necessary training. A written certificate shall be given to each person so certified. Any person who has not been so certified or who does not meet the requirements of paragraph (e)(9) of this section shall be prohibited from engaging in hazardous waste operations.

	Process Safety Management

	Process Safety 
Management – General
	Initial and every 3 years
	General 
Industry 29 
CFR 1910.119
	(g) Training (1) Initial training. (i) Each employee presently involved in operating a process, and each employee before being involved in operating a newly assigned process, shall be trained in an overview of the process and in the operating procedures as specified in paragraph (f) of this section. The training shall include emphasis on the specific safety and health hazards, emergency operations including shutdown, and safe work practices applicable to the employee’s job tasks. (ii) In lieu of initial training for those employees already involved in operating a process on May 26, 1992, an employer may certify in writing that the employee has the required knowledge, skills, and abilities to safely carry out the duties and responsibilities as specified in the operating procedures. (2) 
Refresher training. Refresher training shall be provided at least every three years, and more often if necessary, to each employee involved in operating a process to assure that the employee understands and adheres to the current operating procedures of the process. The employer, in consultation with the employees involved in operating the process, shall determine the appropriate frequency of refresher training. (3) Training documentation. The employer shall ascertain that each employee involved in operating a process has received and understood the training required by this paragraph. The employer shall prepare 
a record which contains the identity of the employee, the date of training, and the means used to verify that the employee understood the training. (h) Contractors (3) Contract employer responsibilities. (i) The contract employer shall assure that each contract employee is trained in the work practices necessary to perform his/her job. (ii) The contract employer shall assure that each contract employee is instructed in the known potential fire, explosion, or toxic release hazards related to his/her job and the process, and the applicable provisions of the emergency action plan.
	(3) Training documentation. The employer shall ascertain that each employee involved in operating a process has received and understood the training required by this paragraph. The employer shall prepare a record which contains the identity of the employee, the date of training, and the means used to verify that the employee understood the training.

	Process Safety Management - 
Construction
	Initial and every 3 years
	Construction 
29 CFR 
1926.64
	(g) Training (1) Initial training (i) Each employee presently involved in operating a process, and each employee before being involved in operating a newly assigned process, shall be trained in an overview of the process and in the operating procedures as specified in paragraph (f) of this section. The training shall include emphasis on the specific safety and health hazards, emergency operations including shutdown, and safe work practices applicable to the employee’s job tasks. (ii) In lieu of initial training for those employees already involved in operating a process on May 26, 1992, an employer may certify in writing that the employee has the required knowledge, skills, and abilities to safely carry out the duties and responsibilities as specified in the operating procedures. (2) 
Refresher training. Refresher training shall be provided at least every three years, and more often if necessary, to each employee involved in operating a process to assure that the employee understands and adheres to the current operating procedures of the process. The employer, in consultation with the employees involved in operating the process, shall determine the appropriate frequency of refresher training.
	(3) Training documentation. The employer shall ascertain that each employee involved in operating a process has received and understood the training required by this paragraph. The employer shall prepare a record which contains the identity of the employee, the date of training, and the means used to verify that the employee understood the training.

	Process Safety 
Management – Mechanical 
Integrity
	Initial and every 3 years
	General 
Industry 29 
CFR 1910.119
	(j) Mechanical integrity (3) Training for process maintenance activities. The employer shall train each employee involved in maintaining the ongoing integrity of process equipment in an overview of that process and its hazards and in the procedures applicable to the employee’s job tasks to assure that the employee can perform the job tasks in a safe manner. (2) Refresher training. Refresher training shall be provided at least every three years, and more often if necessary, to each employee involved in operating a process to assure that the employee understands and adheres to the current operating procedures of the process. The employer, in consultation with the employees involved in operating the process, shall determine the appropriate frequency of refresher training.
	(iii) The contract employer shall document that each contract employee has received and understood the training required by this paragraph. The contract employer shall prepare a record which contains the identity of the contract employee, the date of training, and the means used to verify that the employee understood the training.

	Process Safety 
Management - Construction - 
Contractor 
Responsibilities
	Initial and every 3 years
	Construction 
29 CFR 
1926.64
	(h) Contractors (3) Contract employer responsibilities (i) The contract employer shall assure that each contract employee is trained in the work practices necessary to safely perform his/her job. (ii) The contract employer shall assure that each contract employee is instructed in the known potential fire, explosion, or toxic release hazards related to his/her job and the process, and the applicable provisions of the emergency action plan. (2) Refresher training. Refresher training shall be provided at least every three years, and more often if necessary, to each employee involved in operating a process to assure that the employee understands and adheres to the current operating procedures of the process. The employer, in consultation with the employees involved in operating the process, shall determine the appropriate frequency of refresher training.
	(iii) The contract employer shall document that each contract employee has received and understood the training required by this paragraph. The contract employer shall prepare a record which contains the identity of the contract employee, the date of training, and the means used to verify that the employee understood the training.

	Process Safety 
Management - 
Construction - Management of 
Change
	Initial and every 3 years
	Construction 
29 CFR 
1926.64
	(3) Employees involved in operating a process and maintenance and contract employees whose job tasks will be affected by a change in the process shall be informed of, and trained in, the change prior to start-up of the process or affected part of the process. (2) Refresher training. Refresher training shall be provided at least every three years, and more often if necessary, to each employee involved in operating a process to assure that the employee understands and adheres to the current operating procedures of the process. The employer, in consultation with the employees involved in operating the process, shall determine the appropriate frequency of refresher training.
	(iii) The contract employer shall document that each contract employee has received and understood the training required by this paragraph. The contract employer shall prepare a record which contains the identity of the contract employee, the date of training, and the means used to verify that the employee understood the training.
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